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Compensation/Benefits Report — Administrative Positions in the Hospital (HB 321)

(A) Position Title

(B) Breakdown of W-2 and/or 1099-MISC Compensation

(C) Retirement

(D) Nontaxable

and other Benefits
(iii) Taxable Deferred
Compensation | Intentie Comp. | Acerocainorer | Comenation | Compensation
Years

1. President/Chief Executive 497,503 49,308 25,394
Officer
2. Vice President/Chief 271,201 9,600 35,331
Financial Officer
3. Vice President Patient 170,578 6,863 18,769
Care Services/Chief Nursing
Officer
4. Human Resources 151,503 - -
Director
5. Vice President 141,470 - 15,467
Professional Services
5. Pharmacy Director 133,129 6,226 18,769
6. Assistant Vice President 128,521 6,624 30,866
Quality Services
7. Controller 119,643 1,192 11,041
9. EMS Director 116,849 5,000 -
10. Hospice Director 113,493 - 5,474

Notes:

a. Reporting Period is Calendar Year 2022.
b. Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to

substantial risk of forfeiture.




