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Compensation/Benefits Report — Administrative Positions in the Hospital (HB 321)

(A) Position Title

(B) Breakdown of W-2 and/or 1099-MISC Compensation

(C) Retirement

(D) Nontaxable

and other Benefits
(iii) Taxable Deferred
Compensation | Intentie Comp. | Acerocainorer | Comenation | Compensation
Years

1. President/Chief Executive 500,200 50,539 30,998
Officer
2. Vice President/Chief 258,229 5,710 35,331
Financial Officer
3. Post-Acute Care Director 174,903 42,900 -
4. Vice President Patient 153,159 6,119 18,769
Care Services/Chief Nursing
Officer
5. Human Resources 132,327 - -
Director
6. Pharmacy Director 131,481 6,226 18,769
7. Assistant Vice President 122,300 6,009 15,641
Quality Services
8. Controller 115,386 1,174 13,484
9. Surgical Services Director 108,436 767 -
10. Nursing Home 108,019 - 35,331

Administrator

Notes:

a. Reporting Period is Calendar Year 2021.
b. Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to

substantial risk of forfeiture.




