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Compensation/Benefits Report — Administrative Positions in the Hospital (HB 321)

(A) Position Title

(B) Breakdown of W-2 and/or 1099-MISC Compensation

(C) Retirement

(D) Nontaxable

and other Benefits
(iii) Taxable Deferred
Compensation | Inventive Comp. | Aceroedinorer | compeneation | Compensation
Years

1. President/Chief Executive 505,875 39,000 22,485
Officer
2. Vice President/Chief 255,301 4,940 29,845
Financial Officer
3. Post-Acute Care Director 177,316 41,100 -
4. Vice President Patient 153,863 6,119 15,855
Care Services/Chief Nursing
Officer
5. Pharmacy Director 128,219 - 15,855
6. Controller 113,810 2,904 16,179
7. Information Technology 108,386 - 9,327
Director
8. Human Resources 108,637 - -
Director
9. Emergency Department 105,613 - 29,845
Director
10. Revenue Integrity 104,896 3,500 9,327
Director
Notes:

a. Reporting Period is Calendar Year 2020.
b. Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to

substantial risk of forfeiture.




