CRISP
REGIONAL

Compensation/Benefits Report — Administrative Positions in the Hospital (HB 321)

(A) Position Title

(B) Breakdown of W-2 and/or 1099-MISC Compensation

(C) Retirement

(D) Nontaxable

and other Benefits
Deferred
(iii) Taxable Compensation
(i) Base (ii) Bonus & Deferred Comp. (iv) Other Reportable
Compensation Incentive Comp. | Accrued in Prior Compensation
Years
1. President/Chief Executive 463,196 19,000 21,207
Officer
2. Vice President/Chief 236,787 4,940 30,261
Financial Officer
3. Post-Acute Care Director 172,391 19,000 1,528
4. Vice President Patient 149,951 6,000 13,585
Care Services/Chief Nursing
Officer
5. Pharmacy Director 127,666 - 13,585
6. Medical Imaging Director 107,801 6,226 23,878
7. Nursing Home 106,887 - 9,170
Administrator
8. Information Technology 103,233 - 9,170
Director
9. Emergency Department 102,405 - 30,261
Director
10. Labor and Delivery 102,390 1,004 -
Director
Notes:

a. Reporting Period is Calendar Year 2019.
b. Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to

substantial risk of forfeiture.




