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Compensation/Benefits Report — Administrative Positions in the Hospital (HB 321)

(A) Position Title

(B) Breakdown of W-2 and/or 1099-MISC Compensation

(C) Retirement

(D) Nontaxable

and other Benefits
(iii) Taxable Deferred
Compensation | Intontie Comp. | Aceroedinorer | Compenation | Compensation
Years
1. President/Chief Executive 348,664 16,250 21,517
Officer
2. Vice President/Chief 208,737 10,013 31,445
Financial Officer
3. Vice President Patient 137,341 4,697
Care Services/Chief Nursing
Officer
4. Pharmacy Director 135,853 5,120
5. Post Acute Care Director 120,133 6,037 21,234
6. Chief Quality Officer 117,217 10,046
7. Controller 96,216 1,463 9,538
8. Facilities Management 95,198 4,625
Director
9. Medical Imaging Director 93,102 4,514 9,446
10. Emergency Department 88,699 4,370 29,354
Director
Notes:

a.  Reporting Period is Calendar Year 2017.
b.  Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to

substantial risk of forfeiture.




